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Westcoast Child Care Resource Centre
2772 East Broadway
Vancouver, BC V5M 1Y8
604.709.5661 1.877.262.0022
wWww.wstcoast.org
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‘Writing a Parent-Caregiver Agreement
Farsi — July 2005
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Caregiver will work-----------------
Days of the week

From until

Start timeg End time

The total number of hours of work per week will
be hours.

Overtime will be paid beginning at---~( Time )
at a rate of ---------
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The parent(s) will pay the caregiver $
per . The parent will pay

month/week/day/hour

the caregiver on the
First/last

day of each

month/week/day
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‘Writing a Parent-Caregiver Agreement
Farsi — July 2005

Causes for immediate dismissal include:

1) risking the health, safety or emotional well-
being of the child(ren) through negligence;

il) breaking the trust relationship with
parent(s);

iii) causing willful damage or loss to the
parent’s property;

iv) breaking the terms of this Agreement.

SR T e e 9es sl pha - Y
S S 4n LSS L 5 GUSa 58 (g a8 2y Hla HUT (0 50 )
:Jle sl 0

b e bg (s 5n) aali ) la Ut aS ) Sleidlad e g5
Al

¢ ST (S0 58 dga cdu e 4 S S Ly K3 € a5l g A -
o gl ClEda ) g cla 4ali jecily yad

A3 alail (o pe )l Uil a8 J e 4dl 59 gl -

LSS 3 )50 53 (e 2l LTI 555 84S e DUl
S S 3 L L 5ie el 5 0 (sl ¢JS3 8

$ua S3 98 3 ga g Cpall g Aaliibh) ga

a3 LIS (o sing Ladi 4S 330 i ¢ S A 5o S
AaLi) ga ardati 3l i |yl Aila g as caie S ) giag Sa S
O paliie s a3 K a1 5 8 ki pald il e 7 53
Al 22l 53 (b 5l

kb g3 a (o) U2 sd alail ali ) gmy 4l go 4S il yig

J}J.\A\P)Sadhu‘)ig.lsq‘)\um\)@ﬂ}um\};

5ol s O AaliiE) sa 53 Galai () 1 e A5G 59y
5 i Lad 4 S5

LS £ g i dadla Cpl by ) AaLiiEd) ga - )

a) This Agreement is between
Parent(s)

and beginning
caregiver date of employment

b) If the caregiver wishes to stop providing care

s/he will give the parent at least ___ weeks
notice.

c) If the parent wishes to end this agreement, s/he
will give the caregiver at least ____ weeks

written notice or weeks pay unless there is
cause for immediate dismissal.



